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Learn about the World Human Resource Outsourcing Market

LONDON, UNITED KINGDOM--(Marketwire - Sept. 18, 2008) - Reportlinker.com announces that a new market research report related to the Outsourcing industry is
available in its catalogue.

World Human Resource Outsourcing Market

http://www.reportlinker.com/p092447/World-Human-Resource-Outsourcing-Market.html

This report analyzes the worldwide markets for Human Resource Outsourcing in Millions of US$. The major service segments analyzed are Benefits Administration
Services, Payroll Services, Education and Training Services, Recruitment and Staffing Services, Hiring Administration Services, and Other Services. The report
provides separate comprehensive analytics for the US, Canada, Europe, Asia, and Rest of World. Annual forecasts are provided for each region for the period of
2000 through 2015. The report profiles 300 companies including many key and niche players worldwide such as Accenture, Affiliated Computer Services, Inc.,
Adecco S.A, Automatic Data Processing Inc., Ceridian Corporation, Convergys Corporation, ExcellerateHRO Corporation, Fidelity Investments, Genesys, Hewitt
Associates, LLC, IBM Global Business Services, Paychex, Inc., Pinstripe, Inc., Talx Corporation, TriCore, Inc., and Ultimate Software Group, Inc. Market data and
analytics are derived from primary and secondary research. Company profiles are mostly extracted from URL research and reported select online sources.
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